What to Know About Michigan’s
Child Care Workforce

Explore the latest insights into Michigan's Early Childhood Education and Out of School Time Workforce. This data encompasses

individuals actively participating in MiRegistry. Participation in the workforce registry is voluntary, with those participating in Great
Start to Quality being more likely to have their credentials verified in MiRegistry. Registering for training requires creation of a
MiRegistry account, which results in capturing higher amounts of demographic information than data elements that require
membership. This report highlights those with active profiles, reflecting engagement within the MiRegistry system within the past
two years, providing a vital snapshot of our workforce landscape and the dedicated individuals who shape it.
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For Gender, Race, and Primary
Language, approximately 1/3
of account holders did not
provide information.

Over 40% of the workforce is age
29 or under, indicating an overall

young workforce.




Education

18% 10%

Credentials Earned

Child Development Associate
(CDA)
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Infant Mental Health
Endorsement

of the workforce has earned an Montessori Diploma,
. s . Certificate, or Credential
Associate’s Degree or higher

Some College

A nationally recognized credential that
signifies competency in early childhood
content. Requires formal training, experience,
and assessment.

“Credentials
Earned”
includes both
state &
national
credentials
earned by
Michigan’s
direct care
workforce.

A state recognized credential that signifies
competency in youth development content.
Requires formal training, experience and
assessment.

A credential that recognizes professionals with
specialized knowledge in promoting healthy social
and emotional development of infants and young
children.

Credentials awarded to educators who complete
specialized training in Montessori methods focused
on child-centered learning, earned through
accredited Montessori teacher training programs.
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Licensed Home-Based Owners demonstrate

relative stability in the field, with an average
This data is comprised of

Number of Active Programs

tenure of 13.5 years, earning $18.15 per hour. licensed programs who are

considered active. Active

Center-Based programs have at least 1

Average tenure and wage for Assistant Teachers

sits lower, possibly indicating a more regular

transition into higher-level positions.

Home-Based

employee connected to the
organization’s program

profile in MiRegistry.

As part of a national network of forty-six early care and education registries, MiRegistry provides a unique snapshot of our state's workforce dynamics. This
report showcases the initial findings from our data collection efforts, highlighting key trends and insights. We look forward to continuing our efforts in
collecting, verifying, and reporting on Michigan's Early Childhood and Out of School Time Workforce Data to support advocates for this important workforce.
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